PIXLEY KA SEME DISTRICT MUNICIPALITY

Performance Agreement
for the period 1 July 2026 — 30 June 2027

MUNICIPAL MANAGER




Performance Agreement

Performance agreement made and entered into by and between

The Pixley Ka Seme District Municipality and represented by the Executive Mayor
(herein and after referred as Employer)

and

Isak Visser, the Municipal Manager (herein and after referred as Employee) for the
period 1 July 2026 to 30 June 2027.

Where as

1.1

. The Employer has entered into a contract of employment with the

Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (“the Systems Act”). The Employer and the
Employee are hereinafter referred as “the Parties”;

. Section 57(1)(b) of the Systems Act, read with the Contract of

Employment concluded between the parties, requires the Parties to
conclude an annual performance agreement;

. The Parties wish to ensure that they are clear about the goals to be

achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

. The Parties wish to ensure that there is compliance with Sections 57(4B)

and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1 “this Agreement” — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the
Structures Act”) as represented by its chairperson, the Executive
Mayor;

1.1.3 “the Employee” means the Municipal Manager appointed in terms of
Section 54A of the Systems Act;

1.1.4 “the Employer” means the Municipality; and
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Performance Agreement

1.1.5 “the Parties” means the Employer and Employee.
PURPOSE OF THIS AGREEMENT

2.1 To comply with the provisions of Section 57(1)(b).(4B) and (5) of the Systems
Act as well as the Contract of Employment entered into between the
Parties;

2.2 To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

2.3 To specify accountabilities as set out in the Performance Plan (Annexure
A);

24 To monitor and measure performance against set targeted outputs and
outcomes;

2.5 To establish a transparent and accountable working relationship;

2.6 To appropriately reward the employee in accordance with section 11 of this
agreement; and

2.7 To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1 This Agreement will commence on 1 July 2026 and will remain in force until
30 June 2027 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

3.2 The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 318t of July of the
succeeding financial year;

3.3 This Agreement will terminate on the termination of the Employee’s contract
of employment for any reason;

3.4 If at any time during the validity of the agreement the work environment alters
to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and
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3.5 Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.

PERFORMANCE OBJECTIVES
4.1 The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

4.2 The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a indicator has been achieved
by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

4.3 The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

4.4 The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer’s
Integrated Development Plan.
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PERFORMANCE MANAGEMENT SYSTEM

5.1 The Employee agrees to participate in the performance management system
that the Employer adopted for the employees of the Employer;

5.2 The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required,;

5.3 The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance
management system applicable to the Employee;

5.4 The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

5.5 The criteria upon which the performance of the Employee shall be assessed
shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

5.6 The Employee’s assessment will be based on his performance in terms of the
outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

5.7 The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies that drive strategic intent and direction and core
competencies, which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1 The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and

6.1.2 During the intervals for the evaluation of the Employee’s
performance.

6.2 Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;
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6.3 Personal growth and development needs identified during any performance

review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place
within set time frames;

6.4 The Employee’s performance will also be measured in terms of contributions

to the goals and strategies set out in the Employer's Integrated
Development Plan (IDP) as described in 6.6 — 6.13 below;

6.5 The Employee will submit quarterly performance reports (SDBIP) and a

6.6

6.7

comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson
for distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan;

6.6.1 Each KPI or group of KPIs shall be assessed according to the extent
to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to
adhoc tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be
multiplied by the weighting to calculate the final score;

6.6.3 The Employee will submit his self-evaluation to the Employer prior to
the formal assessment;

6.6.4 In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the
KPI will not be considered during the evaluation. The employee
should provide sufficient evidence in such instances; and

6.6.5 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and
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6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

6.8  Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance
appraisal.

6.9 The assessment of the performance of the Employee will be based on the
following rating scale for KPlIs:

5
4
!
5
1
; - 7

Outstanding  Performance  Fally effectve Next Fally Unacceptable
pesfurmance  significently effective performance
dbpwe
wxpactations

Terminology Description

Performance far exceeds the standard expected of an
employee at this level. The appraisal indicates that the
Outstanding Employee has achieved above fully effective results against al!
performance performance criteria and indicators as specified in the PA and
Performance plan and maintained this in all areas of
responsibility throughout the year.

Performance is significantly higher than the standard expected

Performance in the job. The appraisal indicates that the Employee has
significantly above | achieved above fully effective results against more than half of
expectations the performance criteria and indicators and fully achieved all

others throughout the year.

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.
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Not fully effective

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected
for the job. The review/assessment indicates that the
employee has achieved below fully effective results against
more than half the key performance criteria and indicators as
specified in the PA and Performance Plan.

Unacceptable
performance

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against aimost all of the
performance criteria and indicators as specified in the PA and
Performance Plan. The employee has failed to demonstrate
the commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.

6.10 The assessment of the competencies will be based on the following rating

scale:

r —

Poor

T ™ . i

Basic Competent Advanced Superior

Achievement
Level

Poor

Description

Do not apply the basic concepts and methods to proof a basic
understanding of local government operations and requires
extensive supervision and development interventions.

Basic

Applies basic concepts, methods, and understanding of local
government operations, but requires supervision and
development intervention.

Competent

Develops and applies more progressive concepts, methods
and understanding. Plans and guides the work of others and
executes progressive analysis.

Advanced

Develops and applies complex concepts, methods and
understanding. Effectively directs and leads a group and
executes in-depth analysis.

Superior

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.
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6.11 For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Executive Mayor,
6.11.2 Mayor / Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee;

6.11.4 The Member of the Mayoral Committee; and
6.11.5 A member of the community.

6.12 The Executive Mayor will evaluate the performance of the Employee as at
the end of the 1%t and 3" quarters and document a summary of the
discussions; and

6.13 The Executive Mayor will give performance feedback to the Employee within
five (5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1 The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that
the reviews for the first and the third quarter may be verbal if performance
is satisfactory:

Quarter Months

1 July — September
2 o October - December
3 January — March
4 April - June

7.2  The Employer shall keep a record of the year-end assessment meetings;

7.3 Performance feedback shall be based on the Employer’s assessment of the
Employee’s performance;

7.4 The Employer will be entitled to review and make reasonable changes to the
provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

1
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7.5 The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.

OBLIGATIONS OF THE EMPLOYER

9.1  The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet
the performance objectives and targets established in terms of this
Agreement.

CONSULTATION

10.1 The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10 [ EZ
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1.

12.

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

10.2 The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in
clause 12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

REWARD

11.1 The evaluation of the Employee’s performance will form the basis for
acknowledging outstanding performance or correcting unacceptable
performance;

11.2  The payment of the performance bonus is determined by the performance
score obtained during the 4% quarter;

11.3 The performance bonus will be awarded pro-rata according to the period of
this agreement based on the foliowing scheme:

Performance Rating Bonus Calculation
0% - 64% Poor Performance 0% of total package

65% - 69% Average Performance 5% of total package

70% - 74% Fair Performance 9% of total package

75% - 79% Good Performance 11% of total package

80% - 100% Excellent Performance 14% of total package

11.4 In the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be
evaluated for the period during which he/she was employed and he/she
will be entitled to a pro-rata performance bonus based on his/her
evaluated performance for the period of actual service; and

11.5 The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus
allocation.

MANAGEMENT OF EVALUATION OUTCOMES

12.1 Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter

dealt
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with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

12.2 The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

12.3 Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

12.4 In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

13. DISPUTE RESOLUTION

13.1 Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and
managers directly accountable to Municipal Managers (Regulation 805 of
August 2006).

13.2 Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of
assessment and/or salary increment in the agreement,

(a) must be mediated by the MEC for local government in the
province within thirty (30) days of receipt of a formal dispute from
the employee,

(b) or any other person designated by the MEC whose decision shall
be final and binding on both parties

13.3 Any disputes about the outcome of the employee's performance evaluation,

(a) must be mediated by the MEC for local government in the
province within thirty (30) days of receipt of a formal dispute from
the employee,

(b) or any other person designated by the MEC whose decision shall
be final and binding on both parties. ;
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14, GENERAL

14.1 The contents of this agreement and the outcome of any review conducted in
terms of Annexure A may be made available to the public by the
Employer; and

14.2 Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment,
or the effects of existing or new regulations, circulars, policies, directives
or other instruments.

Thus done and signed at D = A A _onthe [O day July of 2026.

AS WITNESSES:

. BecWéchub

MUNICIPAL R
, i&s

Thus done and signed at DE Aaf/ on the Z 0 day July of 2026.

e

AS WITNESSES:

EXECUTIVE MAYOR
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Executive Mayor: MM:



ue|d 32UBW.IOMId

Lz/9z0t v 24nX3uuy



‘9)ep JUsWSSasse ay) 0} Joud sAep saiy) JeAojdwe 8y} 0} 8oUBLWIOLSd UMO JU/SIY JO JUSWSSSSSE Jau/siy Jwans 1snw 8sfojdwa syl (p

‘91008 [BUI} BY) S1BINO[BD

0] paje|nojes-al q [M [B10) S100S BU} puUE pajleoued aq jim Bunyblem ayj ‘pajenieas ag Jou |jim Jojedipul ay) ‘eafojdwa jo [04U0D By} JO BpISINC UoSeal
PI[EA & IO} PaISAIISP 94 JOU PJNoD dduBWIopad 8] 2JoUm JO UOSEal piieA 0) onp ajgeoidde jou s| Jo jobie) B @AY Jou Op JOJeslpul Ue ajaym aouejsul ayy U] (2
“Juswaalbe ay] 10 0'9 — 6'9 sydeiBesed ul paUIINO Se G — | JO S[eIS B UO PasSSasSe 8q pinoys aduewlopsd (d
“quawaaibe sy} Jo |1°g ydesbesed ui peinsuod se [sued ay} Aq suop aq JSNW UOIIEN|EAS [Enuue sy} udiym jo Apsueny (e

:pajen|eAs a( P|NOYS aoUBWIONId

7i0¢
10 L2y ‘siebeuew Jouss Jo JuswAojdws Jo suonipuod pue juswiulodde ayy uo suonenBay sy Ul paquosald saakoldwe wouy pasinbsas sepusjedwo) eyl (g

pue ‘sweljswiil
oyoads B uiyIm jJow aq Jsnw jey sjebie) pue siojeaipul ssuewopad Aoy ‘SoAnoalqo eouewIoMad ‘UC SNoo} pinoys aakojdwa au) ey} sealy souewlousd Aoy (e

:INO S)9S Ue|d doURWIOHDd YL

Ja3deuep jediunn

LZ/920T V ainxsuuy



2
9

(48]

sjabue]

9]240)03.IP BY) JO S,IdM 2U} JO %08

JUBLIRINSESA JO JIUN)

(1d)) 101e21pU] @2UBWIOIS ABY

SUOLVIIANI SONVINHOSYId A3

Jeloueul] [edDlUny

VdX [euol

£zog sunp uoediomed oand
8 0 0 0 pajeyioe) sbunsaw Jo Jequinn o¢ Ag Aljediounw yoes 1o} sBunaaw PUE 80UBUISAOS) POOS) PlL
.21doad ayj sjesw 1ounoY, eleyjie4
B tounod SAIV/AIH Kianljeq 9oIneg dise
m A 0 l 0 play sbunassw jo JequnN JoLISIq 84 10 Bnesw! Sy) S1EIoE 118g 9%1Aleg diseg el
Jofe pue Jabeuepyy
psisoy uonediopied 2llqnd
m _, F F ¢ sAep SABIOWBWWOD JO JAqUINN ledioluniy 8y} Aq 1)l pocidde pue 80UBLIBACS) POOS) i
ay) Jad se sAep aajeIoWaWIWOD ISOH
m. 1202 uonedionied Ajunwwod Jo uonediolied o1and
l 0 0 0 uonen|eAs pue BuLIo)UOW 8y} uo 202 ue .moc.mEo>o o L
Aep Lg Aq |1Dunod 0} papiwgns Hoday Ke L& Aq 1ounco o) wode) B ywang p O pooH
yodai pieoquseq
1pny {eulsju] ey jo uopedioed ongnd ydeio
\;vy %08 %08 %08 %08 ayub)| Jad se Jaw uaaq aaey S,/ U1 10 %08 SASIYOE pue aBeUBly | pUB BOUBWSAOD POOS | dIgds
9]e10j081Ip 8Ly} JO S,|dH BU JO %08
Hodai pieoquseq juswdojeaaq pue ydeis
\T %08 %08 %08 %08 a)ubj sad se Jow usaq eaey Buiuue|d ‘BuisnoH ‘ainjonnsenu| Jo Aienag @dInsS Diseg digas
9]el0j08iIp 8y} JO S,|dM 2 JO %08 S,|dM 8U} JO %08 @A8IyOe pue sbeuely
d wawdojpasq
\T %08 %08 %08 %08 mu_cm_ﬂmaw_muy_mmmnuww% aney s9o1M8 G 1elodion) Jo [euonlnIsu| ydelo
0 0 (4] 0 H
S1B10198.1P BU} 10 S.1di3 U} 10 %08 8,1dM 8u} Jo 9,08 aasiIyde pue abeuep pue uojewloisuel | d1gas
[edounpy
Jodal pJeoqyseq souBUI4 JO swabeuepy ydeis
%08 %08 %08 %08 a)lub| Jad se joW uasg aney S, OU} J0 %08 SASIUE pue aBeuei pue Aj[igein Jlaas

ON Joy

Jeusaiul
*9100S JusWwissasse aakojdws |2j0} oy} jo Juadsad AJybio 1o} JUNOoo. ||IM SI0JEDIPUl SdUBWIONSd 8SOU) JO JUSWISSSSE Y|

‘mofeq
paquosap ale aweljswl) pasibe sy} uiyIm 19w g Jsnw jey) sjebie) pue siojeslpul esuewlopsd Aoy ‘seAnoalqo souewlouad sy ‘sease souewlopad Aoy oy

£2/920¢

v a4nxauuy




</
&

<

I.VI

1z0z Aenuer ¢ AqQ 1ounoo
0} peprugns podal jenuue yeiq

220z Aenuer ¢ Ag Ajlenuue iouno)
0} Hoday |[enuuy Yeip ey Jwqng

uonedidied aqnd
pue sdUBUIBADLS) PO0OY)

62711

9202 1snbny
Le Ag DOV 8U} 0} papiwgns sjuswele)s

9¢0e
1snbny L¢ AQ |elauay-Iolpny sy} 0}
Sjuswaje)s |eldueUl [enuue syl Jugns

Juswabeuepy
pue Ayliqein
|eroueuld (ediouniy

L AN

120z Aenuged
8z Aq pspiwgns j96pngq sjuswisnipy

1202
Aienigead gz 8yl Ag jIounon 03 396pnq
sjuausnipe ay Jwgns pue asedsid

juswobeuep
pue Ajngetn
|eouBUlH [edpuniy

€L

1202
Ae L¢ Aq pepiwgns 386png jeuly

120z fen L€ Aq |1ounoD
0} 196pnq feulf sy} Nwqgns pue sredaid

juswiabeuepy
pue Allligeln
|eueuid jedpunpy

[4ANY

1202
yotey ¢ Aq pepiwgns 1ebpng yeiq

2202 Yo1e L€ Ag (1ounod
01 186pnq yelp ey} puqns pue asedald

Juswabeuep

pue Anjiqein
[eloueul 4 fediouniy

TANN

1¢0¢
yotep L€ Aq espiuuwos Juswabeuepy
ySIY a2y} 0} papwigns JeysiBal ysu
pajepdn pue pejo|dwod sisAjeuy 3siy

1,20¢ Ya.ie|N
Le Aq eepiwwo) Juswabeuepy ysiy
ay) 0} JoisiBal ysu payepdn ay} Jwgns
pue JUSWISSasSY YsIyY 8y} 8je|dwo)

uonedmiued oland
pUB 82UBUISACL) POOD)

(ARR

papiugns spodal Jo Joquiny

$O9INIBS
paJleys uo j1punod o} Apauenb uoday

Kenljeq 9o1Ales oiseq

OL1L

920z AInr L€ Aq paubls
sjuawaaibe aouewliouad 0 JaquInN

920z AInp 1€ Aq s1oy08ap (e
yym syuswoaibe eouewopad 4G ublg

uonedmnied aland
puB 82UBUIBAOL) POOL)

611

R N N B e N A e =

sjabiey

(48]

pajeyjioe; sbunsaw Jo JaquinN

JusWaINSeay Jo Hun

wnio-4
{eluawuIaAoBisyu| JouISIg [esluyoa]
8y} Jo sBunesw Agapenb ay) ejeioe

(1dM) 103e21pU] 22UEBLIIONS] AB)

uonedionied aland
PUE 99UBUIOAOL) POOLS)

VdM |euolieN

81l

ON 194
=E |

wnio4

uoedioied aliand

L pejey|ioe) sBuijesw Jo JaquINN |eswutanobiau| 10MsIg [eomod pUE SOUBUIBAOE) POOS) 11
ay} Jo sBunesw Auapenb ay) ajeyjioe
0 ) paingusip Japs|smeu [eulaixe s Ayjedioiuniy uonedioed oyand oL
pue pajidwos sieno|smau JO Jaquinn ousig Yy snquisip pue adwod pue 80UBULIAOL) POOS)
m 0 ! play SBUR9sW J0 J8qUINN WNIO 4 UONEDIUNLIWICT) uonedioiued anqnd ¢l
; ’ 1ouIsIg e Jo Builesw sy a)eyIe PUB S2UBUISAQL) POOS)
L2/970t YV aJnXauuy



5 o

. jJuswsebeuew sindsip pue uonenobaN .
juswebeuew suonejas eahodwy .
uswoabeuew AjISIOAIG -

191 uswsabeuew sjdoad
juswdojensp pue bujuueld jeydes uewny .
:sapnjoul }] *saAloalgqo jeuolmiisul 8AsIYoE 0}
JopJo ul sdiysuone|as aJnuNu pue pjing pue juaje; asiumndo ‘Aisiealp joadsal ‘ajdoad abeinoous pue sudsu) ‘abeuew AjpAoey3
ssoualeme |euonesiuebin .
juswabeuew pue Buuueid o1bajeng .
191 juswebeuew aoueuliopad jeuoNIISU] . dIUSIopES| PUE LODAIID JIBSIENS

gouenpul pue joedw| .
:s9pnjoul

1| "elepuew jeuonniisul 216818418 By} UO JaAIlep 0] SJaylo Aojdap pue aadsul pue ‘UORNLISUI Sy} JOJ UDISIA B }081Ip pUe 8piroid

S3IDNIL3dOD ONIavIT

uontuyaq

Aouayadwon

"Ue|d SouBLWIoNad 8U) JO UOIDas SIY} JO Jed Lo 81088} pinoys pue Aouajadwion) Yoes o) S|9AS] JUSWISASIYDE JUSISYIP Y] Saquosap g alnxauuy

‘81008 JUBWISSOsSE 98/0|dWe [e10) BU) JO Juadlad AJudm] JO) JUNOITE [|IM SDIDUBIDELI0D BSaY) JO JUSWISSSSSE By |

'710Z 10 Lgy ‘siebeuew Joluas Jo uswAhoidws jo suoiipuod pue jusuwiulodde sy uo suoneinBay ayy ul paquosaid seafojdws wolj pasinbas sepusiadiod ay)

S3ION313dINOD
08 aviol

! L L L diysiopes) Apepenb uonedionied Jand e

Joluss ypm sbunasw Jo Jaquiny wea) diysiapes| J0Iuas Ypm asier puUB 82UBUIBACL) POOLD)

sjuswaaibe Jswdojarsq
e/u L L B/U suonen m%%ﬁﬁ“ooo Jequun paubis J1a4} JO swiia) Ul SI0Jo3UIP JO reuonmsul za
Henjes | 440 JoqUINN aouewlopsd ay) Jo UOHENIEAS |EWIOS pue uoneLLIojsuel |
lediounpy
[eJauan) JOUpNY 8y} JO 1919

L L /U e/u paJoyuow spode. ssaib0id o JoquinN 1uswabeuew 8] ul pasiel sanssi sy} uopedidiued aliqnd La

Jle ssauppe 0} padojeasp uejd uoljoe pUE 80UEUISA0H PCOO

ay} Jo uonejuswajduwi Su) JOHUOW
L2/9202 v 2nXauuy



&

sa

"9WO9)NO0 PBLISOP BY) DASIYOE 0] SISP|OYSHE)S 8ouanyul pue apensiad ‘A9Au0D A|BANDaYe

L9 0] Joplo ul asuaipne ay) 4o} sjeudosdde JsuueLl 8s|OUOD pue pasnooy 4esid B Ul Seapl pue abpajmouy ‘uoewlojul sieys o} 9lqy UOREDILINWWIOD
191 juswulaAob |200} Jo aseq abpajwmous| 9A}09]|02 B} 9ouByUS juswasbeuew
0} JapIo Ul ‘elpaw pue sassadoid snolea ybnouy) uoneulojul pue abpajmouy jo Bulieys pue uonelsuab ayy ajowo.d 0} 9|9y uofjewlojul pue abpsimouy
191 "saAljoalqo o1Bsjens Aay aAsIyoe 0] Japlo Ul $8ss9201d [BUOHNISUL SA0IdLUI O] UONBAOLUI PUE SISABUY
SANBAOUUI SJE JBY) SUONN|0s pased-1oe) Wwawsaldwi pue ysijgelss 0} spual) pue sebusjjeys ‘uonewojul asAjeue Ajlesnuo o} ajgy
191 s ebeuew o} suejd Aouabuiuod juamiye BuisiueBio pue Bujuued
pling pue Aiasljep ea1aes o Alljenb syl ainsug 0] Aj9AIOSYS $80inosal pue uonewuojul asiuebio pue aspuoud ‘ueld 0) e|qy
‘aous)adwod
19°1 [eJow s108|a4 18y Jnolaeyaq Aejdsip pue Aubsiul pue fssuoy seiowold Jey) Buuosess Ajdde ‘si1o6611) (elow Anuap) 0} 8|qy aoualadwod |eJoN
S3IONILIdNOD FHOD
aoueulanob aaneladoo) .
uswabeuew aoueldwos pue ysiy .
19°1 uonejnuuoy Aolod :sapnoul )| sdiysuonelel saueuiaAob aaneladoos soueyue diysiapes| 8UBUIBAOD

L9}

pue saiofjod Jueas|al Jo uonesijenidesuco ay) }oa.4p 0} 8jge “ayund ‘suonebiqo pue seonoeld souewaaoBb jo Bulpueisispun
ybBnoioyy e Ajdde pue syjuswaiinbas asueldwoo pue ¥su BuiBeuew ul wsiieuoissajoud Aldde pue joauip ‘ajowold 0) 8jqy

uonluysg
uojienjeaa pue Buuojyuow pedw) ebueyp -
juswaAosdw pue ubisap sS8001d
ABejens pue uoisia abueyn .

:SepNoul 3] “Ajlunwiwod sy} 0} seouas Aljenb pue [euoissajoud
JOAIISp PUB SaAjEIIUl mau Juswajdwl pue sALp AlINISSa2Ns 0} JBPIC Uj SI9AS) ||B U0 UOREWLIOSURI) S)eliul pue Jo311p 0) 8|ay

fousyedwo)n

diysiapes} abueyn

191

Aaaiep pue Buiodal jgloueul{ .

fenlep pue AbBsjenis [eloueuld .
uonnoaxe pue Bujuueid 1e6png e :S9PN|OUI ]| JouUBW [e31Y}d ue ul pabeuew ale
suonoesURI) [BIOUBUL [|B JBY) 8JNSUS 0} Jayund "saoijoeld jeloueul pasiubodsal Yim 20Uepiodde Ul sassea0.d juswanosold
JojsIuipe pue uswabeuew MsU jeIoUBUL S1NJISUl ‘MOj) UseD [01u02 ‘s)abpng abeuew pue uejd ‘aidwod 0) 8|qy

swabeuew eouBUI4

191

uoienjeAs pue Buuojuow jo9(oid pue weiboud .
juswabeuew AlSAllop 9IS .
uonejusws|du pue Suuueld 10sloid pue wesbolq

:$8pN[oUL)| "SBANDB[QO 18S UO JBAIIBp 0} JopIo
Ui sanAloe ounads ajenjeaa pue Jojuow ‘ebeuew ‘ueld {ABojopoujow Juswabeuew josfoid pue weiboud puelsispun 0} 8|qy

juswsbeuew
109[01d pue swweiboid

L2/920¢

Y aJnxauuy



0C

IviolL

L9}

‘saAnDalqo psynuap jsulebe

Ayenb pue s)nsaJs nsesw pue JojuoWw Aj@ARoR 0] “4ayun ‘spiepuels Ajllenb joew o} siayjo abeinoous pue suonejadxe

paaaxa o) Buiaws Aous)sISUOD Sjiym saAoalqo pue synsas Buiasiyoe Uo snooy ‘spiepuels Ayjenb ybiy ulejuiew o} ejqy

snoo} Ajilenb pue synsay

L2/920¢

V 24nXauuy



yaomawe. 4 Aduazadwo)

Lz/9z02 g aJnxauuy



mw S'd

\ awooINo
UMM B 0) A|Injsseoons
JaAnsuew o} sysasaul Bunedwod

Jo Buipuejsiopun sesn o

suonenys xaidwod
yum [eap pue uonoalp oibsiens
By} MoJ|0} 0} SI8Y}o Jemodui]

sjepuew oibs)ens sy} 4O
JUSLUSASILOE 3Uj} Ul SI3p|OYaXe)s
[ 0} @ouepInG apincld o

juawabeuew
ooueLlopad [Buoynpsul
asiwndo 0} 3joym aAl}08]|02

B OJUI SWa)SAs snoueA jelbaju]

suonoe Jo seouanbasuod ey pue
‘si010.) feonjod pue sainonns
[BUOHMIISUI PUBISIOPUN

solued JueAs|el 0] UOINDBXD
0} sI8llieq 8lEdUNWIWOD Aj9AIRDBLT »

suonae ui Apibayul pue sujdiosip

-J|os 10 |aAs} Jouadns e Agjdsi(

‘uoneaouul pue A)eAoj saie)|ioe)
Jey} JUSWIUOIIAUB Ue 81Ba)D)

sdiysuonejas a1bsiens
Bujuieyurew pue Suipjing ubnosyy
aouanyul pue Joedwl| 8pIACld

s)NsaJ pue uonnoaxa Abejens
10} 9|gEJUNODO.-J|2S PIOH o
3}Jomaluel) [euonnyisul
anisusyaldwos e Juswaejdwi pue
dojaasp 0) Buipuelsispun pue
abpsmouy yidap-ul asn AjgAoy .

sanuoud
JusWUIBA0B |220] 03 UONIASUI
sy} uoisod pue aunonig .

A0NAANS

@oUeAs|al amnsue o) sue|d
oiBa)ens abus|eys Apusisisuo)
uopnyjsul

8y} JO ssauaAllaye pue ssaiboud
8U) JO)IUOW 0} S8INseaW
gouewlouad suyep A[9ANDY

seale [euonouny |je
ssouoe s|eob pue ABajens ubiy

Guuued
oiBajelys jo Bupuelsiapun
pue sbpajmouy ydap-ui Aejdsig

waui oibeyens
0} Juawubije pue snjea sulwa)ep
0} S3IIAIDE || 8jen|eA]]

d3ONVAQY

ST3A3T LNIWIATIHOV

s10)08) |eoljod
puE sainjonJis |euoin}suUl
10 ssaualeme ue shejdsiq -
uonmuasui
ay} JO ssausAnoaye pue ssalsboud
8y} Jo}UOW 0) saInseawl
aouewopad Buluysp ur}sissy .

Abayens spinb pue

anosxa 0} sueld uonoe dopasg
slaquisw Wes)
10 uonedidiued pue Juswabebus
‘aeJowl 8y} Uo sdusNyul

pue joedwi aapsod e seH .

seAloelqo 195 pue ajepuew
oiBsjens s,uonnsul ay) buisiieal
Ul WES) B 0] UCIOIIP BAIS)  »

IN313dWOD

siexyew
uoisioap Aay jo Buipuelisiapun
21SEe( Sjessuowsq

Sj0UM 9AI}03)|02

B OJul swa)sAs ajesbajul 0}

Aupnge sy syoe| Ing uswabeuew
souewlouad jeuoinsul

jo Buipue)siapun oiseq e seH
ABeyens

e Bunosuip Ul aousnyul paywi|
sey 1ng saibajens |euomisul 0}
yull syse} oioads moy 8quosag
QlepuewW 19s 2A3IYJE 0}

sJayo aldsui 03 AJjige ay syoe)
ng

‘soAnos(qo oIbajels [elusuiuedsp
PUB [BUOIINIISU| PUB)SIBpUN

sjepuew Jeuonmnsui s16sjens ay) uo 1aA1j9p 03 siayjo Aojdap pue asdsul pue ‘UoIN}ISUl AY} JO) UOISIA B 1234IP PUE SPIAOId INIZ3d ADNILIJNOD

diysiapea pue uonsaing s1bajens

- 3INVN AODN3IL3dINOD

S3ION3LIdIN0I ONIAVIT 1 ¥3a1sNTo

Lz/9z0z g ainxauuy



& S0
wl

Jswabeuew pue uswdojaasp

[ended uewny 0) saydeoidde

pue salbsjel;s pajesbajul
anjsusyaidwod dojeasg

Wwes] syl uiyIm spasu Bujuses)
pue juswdojaasp Anuap)

Apusysisuod pue Auiey uonelsibaj
saholdwa jueas|al Alddy  «

uonniasul ayy ui Abajens

Aysianip e sjelodioaun Ajpanoe

pue asueuwloyad ul AJsiaAp
jojoedw auyy pueisiopun -

ssauaAloays |euoslad
8SBaIoUl 0} JBPJO Ul SI8UJ0 0]
2ouepInb pue Buuojuaw apiacld

Ajewndo suonauny

2jnoaxa pue uonnquUiLod

asBealoul 0} sIaYjo Jomoda
pue syse) syebojap Alaaosyy -

saAneilul Juswdojaasp
Bunuswaldul u poddns

salinbal ng Juswdolsasp
oakoldws 10§ saulspinb JO alemy

Ayjigelunoosoe pue Ayjigisuodsal
‘aulidIosIp JO 8IMND B 18}S04 -

JOIABYSQ palisep pue
BAnoalS premal pue asiubooay

yoeoudde asianp e

Jo syeusq sy}

JO 81eme aq pUB SI8U}0 JO ainjeu
aslaalp ay) yoddns pue joedsay -

spunoibyoeq asiaAIp jo sjdoad
Ulim 818J0qe||0D pUE JOBISI|

uonnsul
2y} SSOJIE $]00) pue sayoeosdde
‘sassao0.d Juswabeuew ajdoad aonoeld
359q ajelodiooul pue dojpasg .

d03dNS

suUoRUBAISIUI [RIPBLUS)
puslWWooal pue sessedold
SIOM pUE WES) SANdayaul Anuspl

a3ONVYAQV

Ajjiqisuodsas pue UoRNGUOD WES)
asealoul 0} sajjiunuoddo yoag .

IN313dNOD

ST3AIT LNINIAIIHOV

S9A1}02{CO |EUORN}ISUI BABIYDER 0} JOPIO

ui sdiysuonejas ainynu pue pjing pue juaje} asiwdo ‘AjisiaAlp 0adsad ‘ojdoad abeinosua pue asidsul ‘abeuew AjaAldaug

jusweabeuepy sjdoad

S3ION3ALIdINOD ONIAVIT

Buinjos wejqoud pue
Bumas|eob wes) ul sjedided

: NOLLINIZ3Q ADN313dINOD

: JWVN ADNILIAJINOD

- ¥318n710

saoue||e

pue suopisod ‘saibajens
dojaasp pue suonesIuNWWo9
awely

0) si9Ae(d Aoy Buowe suoisua}
olweuAp pue sdiysuone|al
Jamod jo Buipueisiapun as

u9ouod snonbique pue xajdwod
ybnouyy uonnIfsul Y BPIND

SIOM UMO 01 1l a]ejel
pue uolinsul sy} 1o seAnoelgo
pue Wie oy} puejsIspun

Lz/90T g ainxauuy




&g

HORIAANS

A3ONVAQV

IN313dWN0D

ST3ATT LNIWSATIHOV

S8AI1}99[010 19S LD J9AJ|9p 0} J8pI0 U

sallAloe oy1oads ajenjeaa pue Jojiuow ‘abeuew ‘uejd ‘ABojopoyaul Juswabeuew 39afoid pue weiboid puejsiapun 0} 9|y

juswabeuep y0aloid pue weiboid

S3IONILIJINOD ONIAYIT

- .—u -
100loud sy} Jo saanoalgo

sjoafoid pue Ajenb ayy Buisiwoidwos S8|qBIaAIIBD saAoalqo o1bajess suonnsul

10 SBWON0 jusius|dwi 0} Ajloyine Inoynm pasnbai uaym 10 Ajgenb ay; pue aulpesp ay} 0} uone|al U syosfoid
Jo suonisod ul sjdoad souanyu| . 1906pnq pue adoos 10ofoid Aypopy . 109loid usemiaq asuelege pul{ . JO [BUONEI BY} PUBISISPUN

JUSLIBA|OAUI

saANoa(qo [euORN)ISUI 8S|[BS] sjuswainbal suoleadxs Jap|oysyels pue suones)du

0) AjBuipJoooe sioefosd adoos 92IN0S8J PUE JUSLUSSISSE punoue AJLejo 91eald pue Wes) ‘ABojopoiaLu Juswabeuel

pue sisA[eue oJo1W pue oloew 1oedwr ybnoiy) saibslens 19foid 8y} Jo san|iqisuodsal 10efoid pue weiboud
oifajes)s anlsuayaldwoo e JoaNg . juawabeuew ysu aAnoays Alddy . pue ssjo 8y} duyag . JO sainpaocoid puejsispun e

s|eob jeuonMRsUl O} sauojsaliw

$awWoo)No 1oafoid palisap Buipioooe sjo1u00 pue sapoud A&y pue snyess josloid ayy sanuoyine Jaybiy wouy

10 suonesldw wisibuol sy} aouejeq 1B2IUNLIWIOD PUB JUSWSAOAU| |eaoidde Jaye sposloid ajeniu]  «
asl[enjdasuod pue puejsiepuny . pue sweiboid a|diynw abeuey . Jap|oyaxels peosq ysijigeisy o

: NOILINId3a AON313dNO0D

: JWVN ADNILIINOD

1 ¥3isn1o

swebeuew sauewiopad

pue uopisuel) payiun

aley|ioe}

0] sjuswalinbal Ajoedes 1oipaid
pue spual} Aynuspl Ajpady .

saAnoslqo

{eUONNIISUI BASIYOER 0) SUOISIAIP
ssoJoe

SWES) 8SISAIP 8)iun pue pea

SIUSLLILICJIAUS [BLIESIBADE U}
SNSUSSUOD 0 JusLusalbe arsIydy

wes) ay} 0} ¥oeqpas) aAl1oNIsuUod
pue aaisod Buialb Aq aous|j@oxs
aouewIonad Jo ainyno e aaudsuy|

alepueil olbeens
ay} 1INy 0} susLwalInbal
Awoedeo Ajpuspl Ajlsanoayg .

Lz/9tot g aJnxauuy




w G's

ay) 10} sylomaluely Jobpng j98

uonnjsul

uonnjsul
2y} jo saaoalqo oifalells ay) 0}
paubije aJe jey) s}ebpng asedsid

sysu
|erouBUly
afeuew pue Ajyuspl ‘ssassy .

[eloueUY ‘swsiueydaw Buptodal
‘BlEP [BIDUBUY JO SBINOS SNOLBA
aU) ojul ssauaieme Aejdsig

AOII3dNS

spuaJ) ainypuadxe ainny
Burioyuow pue Buien|eas ul
1sisse 0} sjo0) Buluueld dojgasg -

Ajgisuodsal umo uiyim sausnb
0] slamsue 8|qIpalo sapiaoid
pue sassao0id Gunsess.ol

pue bunebpng ‘Buiuue|d

10 dIysIBUMO BANDE )EL

Q3ONVAQY

oyejpLRIU Aoyl moy

pue Bupseos.o) pue Bunebpng

‘Buiuueyd ‘sidasuod [eroueuly
|esouab jo obpaymouy HgQIUXT .

1N313dINOD

ST3A3T LNIWIAIIHOV

suopveSURI) [RIURULL [[B I8} 24NSUD 0} 1aUlnd ‘saonoeld jeidueuly pasiubodal Uyjim aoueplodde ul sassaoold Juswainoosd

Jauuew [ed1y3d ue uy pabeuew ale

sonIAloe pue
s9589004d [BUOIMASUI O} 8}E|a)
Aay) se spoyiaw pue sjdasuod
[elouBUY SISEQ PUBISIAPUN

Joisiulpe pue Juswabeurw yS1 [eIdUBLY 3)NJIISUI MO} USed jouod ‘sjefipng abeuew pue ueid ‘sidwod 0} 3|qy I NOILINIA3a AON3ILIJNOD

juawiabeuepy [eroueUl

: JINVN AON3I1L3dINOD

S3ION3L3dNOD ONIAVIT s ¥3isnto

papasu se apew

ale

sjuaswisnipe jeyl pue 'uonesiiun

aaunosal jeundo

pue ssaiboid yoel; 0} paiojuoLl
ale swelfioid jey) saunsug .

sue|d uonoe ajgexom oy Aoljod
10 UOlle|SUBl} J081Ip pUB PRS-

systt
abeuew o0} sainpsooud Ajdde pue
uoneuswa|du Ag1od Jouuop

s)nNsal
jeuondeoxs JaAlep O} Wes)
108loud s1EAIIOW pUB 2oUSNYU|

ABojopoyiaw
Juswabeuew yaloid
Aelodwaiuos Aidde pue Anusp)

ul-Anq j08foud
Bunjess u) siep|oysye)s JueAajal
pue ssijJoyIne [9As]-do} aAjoAU|

uoiRo0|[e 82I1N0Sal PUB
sdajs ‘soullawi} 03 sjuawisnipe
papasu ayew pue seoInosal
Jo asn pue ssaiboid J0)IUON

Jauuew Jus]sIsuod e Ul
salo1j0d A|dde pue syuswalinbal
Aoymeys ypm Ajdwon
Sa|gelaAlsp

ay} Jo uona|dwoo aajoaye

By} aleyl|iok) 0] S80IN0S8)
1039(0ud ajendoidde Ajpusp)

apInb se uoljejuawajduil
109load |njsseoons
10 sayoeoidde pue s)nsai asn

IOM UMO
UlIM PS]eIooSSe YsSI pue siojoe)
3]BOIUNLULIOD PUB JuSWN0Q

Lz/9z0t

d =2inXsuuy




Aunwwos ayj o} sadiAl1as Ajijenb pue Jeuoissajosd JaAlep pue saaReRiul mau juswajdu
pue aAup AJINyssas9ns 0] JAPIO Ul S|2AJ] ||E UO UOIIBWIOISURL) [BUOIIN}SUI 3)BIUl pUB }23lIp 0} 3|qy

ST3A3T LNIINIAIIHOY

diysiapesn abueysn

S3IONIL3dINOD ONIAVIT

: NOILINI43d AON313dINO0D

: JWVN ADN3L34INOD

- J3ALSATO

sassaooud

pue ejep [eloueul yyim Buijesp
ul wsjieuoissajold Aejdsiq
[0J3U0D

198se aaoldwi 0} Spoylaw mau
Jawsjdwi pue Auspl Ajlaanoy

sBuiaes [eIouBUl 9ASIYIE pue
uswabeuew |eloueuy aacsdul
0} sdiysisuped ainunu pue pjing
sassa001d [BIoUBUY JBYIO

pue ainjipuadxa uo uoinIsUl
ay} 104 uonoalip oibslens 19§

juswabeuepy |elouBUI4

Jo) ylomawel} Aiojeinbal

s, Ainseal] |eucneN sjowold
[0JU0D

19sse Buipsebal saunpaosold

pue sao)jod U0 aSIApPY

saol0e.d

juswabeuew [eoueuy jo Aubaul
pue Ayjjenb ay) soueyus o} soeld
ul sass900ld pue swalsAs Ind

suJaouo9 Juswabeuew |eloueul
pue Bupebpng xaidwo2 ssalppy

19bpnq 1suieBbe Buipuads
ajeudoidde ainsus 0} saonoeid
uonenjeaa pue Suliojuow
Jadoud juswaldun pue Ajpusp)
pajepdn pue pamalral

ale sau||epInb Ainseal] |euoneN
Ag pasnbai se suogonJsul

pue uonefejep 1By} 2INsu
suonsabbns pue

SUOISIOaP JO suoiedldul [e1ouBuY
8Y} puelsiapun pue JapIsuo?)

S)ewLIo) payrosds uo
paseq spodal [eioueuy aledaid

Juswabeuew |eiouBUY 0}
yoeoidde Buines-1s00 B aWINssy

|01U0D

18s8E J0 sourpodull 8U) puejsIspun -

Algelunosge [eroueuly
J0 souepoduw au} puejsiepun

swie)sAs
pue sassso0id ‘@oueuIan0b

Lz/9z0z g alnxauuy




uojejuswsa|dwi Joy |eyuaod
ay) Alnuap! pue soLBeUdIS
20noeId 1S9q WO SBapl Mau
3398 pUE XSl paleiNd[Bd A)E|
UoljewlojSuURl) SAR0BYS Bje)|I0E)
01 aoe(d Ul SUCIUSAISIUL [BIPBLUSI sjeob pue seAioa(qo oibejens
nd pue abueys jo ABojoyoAsd s,uonnsul eyl yum paubie ale
pue joedwil say) puejsiapun . 1By} suonuaaaiul abueyo ubiseg ¢
juswuulanob
sJojoey abuey? o jed0] Jo 8doos Japeoiq S} LIYNM
saonoeld abueyo 1saq Jsujebe aoue)sisal Buiajosal U isisse pue uolnIsul sy} Uo suopusAUl
suonuaalaul abueyo yJewyosuag . s|oA9] ssauipeal abueys Alpusp|| . abueys Jo Joedwi sy} puelsIspul «
siapjoyaxels
sweJboud weasjal woyy sbueyd ol suonuaneul abueyd Bupojid pue
abueys |npoedw Ul pes| sy} axel . [eacidde pue u-Ang uieb oy sjqy  ° swelboid abueyo ul ajedidiued
abueyo Buneyyoe; s10)oe) abueyo
Ul souele 2iBs)ess ysigelse 0} @oue)sisal Buipnioul
saAneniul ebueyo punose 0} SI9P|OYSHE)S SNOLIBA UHIM WIES] 5I0M UMO JO SPISING ‘uocpellojsuel; o sabusjeyd
slayjo alidsu| pue syeAjop sdiysuoneal ainynu pue ping ~ « suoye abueyo pes| o} Jesunjop  * pue ysii [enusiod Ajuspy
abueyo SSBUBAIOBYS
ajeBajul 0) moy pue s10joB) s,uonlnyISuUl 8y} SouBYUS
aoue)sisal 'sbueyd Jo s10948 0} sayoeoidde mau aonpoijul S9|geJaAIap 2y} U0 Pasnoo)
ayj pue uBisep pue Abajens wayj deay pue abueyd Buunp a)e)s passp pue
Uo sJaquisw Wea] apinb pue JOJUSIA « abueys ajenjens Alsnonuiuoy . sleqieW Wee} IsIsse o} ajay  * JuslIno oy} usamiaq sdeb Ajyuap) -«
suofjuanlalul abueyd
3y} sjesodiooul 0] sesseoold pue saneniu abueyo Joy abueyd abueys
saInjonils aung depe AjlgAnoy . diysiosuods pue ui-Ang ainosg . Buunp snooy pue wies uiejuiey . 10} spasu diseq Ayuspl 0} 9|9y .
suonuaAaul JUSWUOHAUS S1LIOUQCDS
ay) puoddns oym s1apeg) Slap|oyayels JUeAa|al 0} pue jeonijod ‘|eloos ey} uo Joedw] SBAllBllIUl uoiewlojsuel}
abueyd Jo ylomjau e sjeald ssaiboid Aoauod pue synsal pue abueyd JO S)youaq Sy} puUe SUOUBAISIUI
pue sjusbe sbueys Josuodg . edw sbueyd Jojuow A|BARDY . ay} Jo sisAjleue ue wiopsd  ° abueyp jo ssausseme ue Ae|dsiq »

HOIH3dNS J3aONVAQY iIN3134IN0D

£2/9z0¢ g aJnxauuy



JuaWwuIaA0b [e90] 40 ssaUBAIIOBYe
2y} 9oUByUS 0} |oA3| aoueUIaACD
aAleladoo9 uo sdiysuonelel
annisod o610y 0] 21y

sueld uonusyal ysu Jo

Buipuelsiapun

ybnoJoy; e sjensuocwa(

wswsabeuew soue)dwoo
pue suopuaajul aoioeld
1s9q ‘JuswabeuBw Xsi UD
yuawuianob [B20| asIApE 0} 9|qY

saAnoalqo

|BUOIINMISUI JO JUSWISASIYDE

2U3 U0 apadui Jey) ¥Su aonpal
pue juaaald 0y sayoecidde pue
ABojopouyiew |0u09 s Alddy

S2A103[qO JO JusWaAsIyoe
S} 2INSUR 0} UoHNIISUI SUJ UIUHM
uonejnuuo) Aoljod aAlp AjpAloY

uone|nwoj Asijod ojul indu; spiaold «

}loMmawely
ane|siba| ey uiym seanoalqo
[euoIMASUI JO JUSLWUBABIYOR
ainsua 0} ABajel)s soueldwod
pue 2oueLwIdA0b Juswa|dw|

sajljoid ysu dew pue
$}SB0210} YSU PI|BA 81810 ‘ysl
ainseaw pue asAjeue ‘Anusp|

uoHMISUl Y} UIYHM
suolsioep Buie) ysu Buisiwido
Jo) sessaooud pue senbiuyos) sy
10 Buipuejsiapun sjensuowaq

sloploysyels
usamiaq sdiysuone|al ajgexiom
Buus)soy uo asuepinb salinbal
Ing Juawuianob aaneladood

10 aInonIls sy pueysiapun

sjuswainbal soueuIsA0h

osay] ssalppe 01 sueld Juswa|dw
pue siojoe} aouedwod

sjuswalinbal yons
Bunuawedwi ul yuswdogasp
pue asuepinb a1nbal Inq s10)ok)

yim BuiA|dwod ui juswpwiwod
jo j1oA9| ybly e slesSUOWSG .

SISALIP pue S8AI103[g0 [BUCINIRSUI
Ao OJUI SBAIBIIUI YSU YUK 0} SIQY  «

pue ysu pue ssuewiaAob jo
Buipuesiopun ybnoloy) e Aeidsiq -

oouBLISA0B pue aoueldwod sk
0 sseualeme oiseq e Aejdsiq -

Jol3dNsS

G3ONVAQY IN313dINOD

ST3AIT LNINIAIIHOV

sdiysuonejal 2aueularob aapesadood ssueyua pue
solo110d jueasjal jo uonesiienidasuod ayj }0a.Ip 0} djge ‘Jayng ‘suonebijqo pue sasnoeld asuewanof jo Buipueisiapun
ybnoisoy) e A|dde pue spuawalinbai asueldwos pue ysu BuiBeuew uy wsijeuoissajoid Ajdde pue }oau1p ‘ajowoid o} ajqy

- NOILINId3d ADNIL3dINOD

diysiopea 92UBUIBA0L)

: ANVYN ADN3LIdNOD

S3ION3LIdNOD ONIaVYIT + ¥31SN710

Lz/9202 g aJnxauuy



sa &

8|geloABjuNn ale $3oUaNbasLod
2y} JI UBAS ‘SUOISIDBP pPUB SUOIOR
uMmo Joj Ayjqisuodsal exel

suonenBal pue sajnJ s,uolNSU
s} ypm jueniBuod ale Jey)
SEap! PUB $I8118q ‘Sen(eA Juasaid

uleb [euosiad Bupess Inoym
Slejeul Jo ainjeu [BluapyuoD
2y} JOUOY pue puelsiapury

wswiulaach

[B20] JO saAR03Iqo a8y}

yoddns 0] uonnysul sy} ssouoe
sainsealu A)IgeIunoooe paleys
pue spiepuels Ajubsyul 198

SJep|oyaels Jueas|al Jo [eacidde
ay) uleb pue jualedsuel) ale 1ey)

SUOHEPUSLILLINDS!

pue sjesodoid axen

wawueAob
j200| yim uoldn.iios pue
Auanoe jusinpnely podal Ajaaioy

JUSJUI [BJOW UM
pujuoseas pue Buipueisiapun

ul Juswdojaaap pue

aouepinb salinbal Ing ‘suonenys
[eJow d1seq Ayuspi o} 8jay

uondn.iioo
pue pnelj Jequiod 0} Sainsealu
wswadwi pue dojaasp AjleAnoy

SIUSWIHLIWOD
uim suonoe Buubie ybnoayy
joadsal pue jsni; uieb oy ajqy

JaAl|sp 0} s|geun usym
SJ3UJ0 WOJj SOUEJSISSE %99S
pue sassauyeam pue sayelsiw
umo Jiwpe Ajuado o} 8|qy

uonnysul sy} o suonenbal
puB s3jni 2Iseq Mo||04

sao1108.d [BIOW JO BAIDNPUOD
JUBLILCIIAUS U 8jeal))

HolH3dNS

UON08II0D-J|8S 4O SaInsesl
Aidde pue dojaasp ‘Ausp|

a30NVAQVY

uonniisul sy pue
JuswwA0B [00] 4O sanjea au)
Upm JusLwuBije ul yas Jonpuon

IN313dINOD

sojdipud Bunuswa|dwii

ul Juswidojaasp pue

aouepinb sausnbal 3nq 'Aubajul
Unm Bunoe jo 1oedwi ayy asijleay

ST13ATT LNIJWIAAIIHOV

9ousjadwon jeIow s3o918a1

Jey) Joiaeyaq Aejdsip Apuaysisuod pue fubajul pue fissuoy sejowoud jeyy Guiuoseas Ajdde ‘s1abbBu) Jelow Ajizuspi 0} alqy ! NOILINIZ3Aa AONILIdINOD

soudjaduwion elo - AINVN ADN3L3dINOD

: ¥3LsN1o

S3IONILIJINOD FHOD

JuswiaAosdil

10} sUonepuUaLILIOdaL apIAcid pue

uonejuswaldui yum sabus)eyo

pue sjulessuo9 askjeue pue

Anuspl ‘saoljod Jo uonenwlo)
By} JOjuowW pue juswis|dw] .

[9A3] 040BW

B U0 sa1vijod JO uole|nuwLIo) 8y}
DAL pue 10alIp ‘adeys o} 9|qy -

$9858201d pue sWalsAs
Juslwebeuew Ysi 9AISUayaIdwWwod
Jusweldwi pue Anusp| .

£2/9202 g ainxauuy



Sd %
\@w&

IO.—I

Jswuiaob [eao| pue

uonnyIsul 8yl Jo sjuatalinbal

wial-buo| pue -wnipaw ‘-poys
15B0310} pue josjoid 0} 3|y .

8)sE)
ajo1dwo2 o} suonoe pue sebels
pasinbai ssueape ul Ajnusp)

SHSE) JO

soueuodwl pue Asuabin ayy asiubooay -

sue|d aaisusyaiduwiod pue
pajelap buipiacid ul juswdolaasp
pue a2uepinb saiinbai

ng Buisiuebio pue Bujuue(d

J0 ssa20.d 8y} puejsispun

suonoe
pue sue|d Buidojaaap uaym saaneniul
pue salfiajel}s peolq Uo snooH .

d0ol3dns

uoieyuswaldull |njsseoons

Joy saounosal ajeudoidde ubisse
PUE SBIJIAIJOE 8]BUIPIO0D pue
ajeibaul ‘sue|d anisusysidwos
dojanap ‘seaioslqo

[euonnjiisul suusp 0} 8|qy

A3ONVAQY

)3Se} B J0j pasinbal saoinosal
pue uoijew.ojul asiueblo
Aleeudoidde pue Ajpaoy

IN3J13dINOD

ST13ATT INJFWIATIHOV

ysu abeuew 03 suejd Asuabupuod jJusioyye
pling pue A1aAj|op 991A13s Jo Ajijenb ay3 ainsua 0} A|9Al3998 S82IN0S3al puk uonewsojul asiuebio pue asnuoud ‘ueld o) ajqy

Buisiuefi0 pue Guluueld

S3IONILIJLINOD JHOD

S8AI02[qo
18s puno.e syse} ssiueblio
pue suejd o1seq Mo|jo} 0} 9|aV

: NOLLINId3Ad AON3L3dINOD
: 3INVN AON3L3dINOD

$¥3isno

suolsioap
JeJow 8AsIyoR 0} APUSISISUOD
sa|diouud [elow jesiaalun Ajlddy

ureb jeuosiad y99s Jou pue
Wweaj} B Y)m Alun Ul ylom o) 3|qy

sIaployayels
[euJ3IXD pUE [BUIS)UI O} UON}ISUI
84} JO anjeA ay) ajowoid Ajpanoy

pajou
uaym A)ssuoysip pue uoidniiod
1suleBe 8ouB)S SANOE UE SaYBL

uawuieAob

|E00] 4O 158J81UI 1S8G B}

u1 pue Apdwlosd 3salelul Jo 191)U0D
0O suoeNn)s Yyum [esp o} a|qy

Lz/9z0e g 2Jnxauuy




=PRSS
.

Buinjos weqosd
paseq-1oe) pue [eoljAjeue o}
SAIONPUOD JUSWIUCIIALS Ue 8)eal) s

swajgosd xajdwioo Buinjosal
pue BuisAjeue ul sjenpialpul
sjendoidde yym abebug .

swia|qold BuisAjeue
uaym sssuybnoioy) pue

Wbisur ‘Auanosfgo sjeisuowaq -
SUONEPUSIWIOIAY 10}
ajeuonel spiaoid pue sayoeo.idde
pue senbiuyos)] Buinjos

wwo|qoud |eoibo) sjensuowsg .

SI9U}0 WOJj SoUB)SISSE
Bunsanbai yyum sisAjeue
yuepuadapul soueleq o} 9|QY -

senbiuyoa) pue
sayoeoldde Buiajos wajqoid pue
jeondjeue xajdwoo ajensuowsg

sanbluydsa) pue sayoeoidde
SAlRAOULI pUE [eOlAJRUE
UO SJoquisW WEs) Sayoeo

ssauybnoloyy
pue jIe}8p ¥o.| INg ‘sisA|eue jO
uonelado J1seq sy} puejsiepun .

HORI3AdNS J3aONVAQY

IN313dWOD

ST3A3T LINJINIATIHOV

saAljsalgo oibajels £ay aAalyoe 0} Japlio Ul sassasosd Jeuonnisul aaosdwy 0) sAlBAOULY
aJe Jey) suonn|os peseq-}oe} Juswadw pue ysijqe)ss o) spualy pue sebusjjeys ‘uonewnoyul askjeue £|jeanuo o) s|qy

: NOILINI43a ADN3IL3dWOD

uoneaouu| pue sishjeuy : JWVN ADN313dINOD

S3IONILIHINOD FHOD $d3aLsnio

souepodwi pue Aouabin
A2l Jisuy 0 Buipioaoe
s}oeloid pue syse)} asiliold

S30UB)SWNDIID
Buibueys jo ybi ul sued ydepy

sue|d Aouabunuoo sjendoidde
wsws|dw pue ubisep
pue slojoe} ysu ajqissod Ajuap)

s)|nsaJ souewlouad
Jojuow pue ssaibold sainsesiy

uonesiuebio pue ainponiys Jayung
aJinbal Inq ‘yse} e 1oy paiinbal

$92.N0S3I PUE LUORELWLIOL] 8BuBLY .

saAnoe(qo [ruoNISU
assIyoe o3 sued saisusyaidiod
pue pajielap B39 aonpold

$90IN0S8.

pue 8w JO SN JUBIDIYS YIMm
pue 12bpng uiyym pswiopad aie
Aay) aunsus 0} s)SE} S|NPaYIS

suonoe pue sueld Buidojaasp
Ul s2A1302(g0 WI9)-UOoYS U SNO0

sannoalqo

JEUOIINHISUI JO JUBSWSASIYOE
8y} ee)oe; 0} syoafoud
JueASas OJUI ADlj0d B)e|suel ]

soefold pue syse)
10} $3UOISS|IW PUE $8AI10B[q0
‘Seuljawl J1SIEal S|NPaYsS

saAnoslqo

aoueLwloyad s,wes) ay) ol
ajelodiooul pue sjeob pue sue|d
w.s)-Buo| pue Loys souejeg

1oW ale saAaalgo Jey) ainsus
pue suejd Bunsixs moj|o} 0} 8jay

Lz/920T g9 sinXauuy




Sé

IN‘FI

spaau Jual|o Auspl
0} yoseasal ul obebus Ajsnonunuo?) »

uofuanIjul [elpawal
asodoud pue sayseoidde
SAJEAOUUI 0} SAIDNPUOD
saljiunpoddo asAjeue pue Alpuspj

S20URIJUOD
pue SJeuILISS JUBWUISA0D

[ED0] [BUOREBUISUI PUB [BUOI}RU

ur sbebus pue suonnios aonoead
1s8q Buueys ul 8j0. aAoe Ue Aejd

uoneojdde

jeuonniisui asodoid pue

Alanap aoiales pue ssaooud Ul
saono8Id 159 pue spual Ajuap) -

sessaooud
[ewajul @2UBHUS 0} saunuoddo
Ajnuspl Alsnonuguo)

uonesiwido ssaooud
pue AISA|I9p 82IAI9S JOWIOISND
aAleAouUUl uo Jepes| ybnouy e eg

yoeoidde

uonesiuebio Buiules| e smo||o}
pue Bupjuiyl 2ARAOUUL SI8)S0}
Jeu} JUSLLIUOIIAUS Ue 3}eal)

SI9p|OYSNE]}S JUBAS|DI
woJj suoguansiul pasodoid 1o}
u-Ang pue jeacidde uieb oy oIqy -

uonnIsul 8y noybnoiy)
seap| Mau Juswa|dw) pue S} NWIo «

siapioyaess pue
SUOIN|OS SABAGUUY

pue sspunpoddo mau Jo

sjyeuaq sy} S)edIuUNwwo Apes|d
Aianilep

20IA19S pue sassao0.d sAcsdWl
0} saiiunuoddo uo siapjoysyels
[BUIBIXS puUe [euldlu| JNSUOD

Bunjuiyy saneAouul yons
aoueyus 0} sanunpoddo alo|dxs
pue s1aUjo J0 saAioadsiad

pue seapi ay} 0} us)siy

onb sniels ayy sabus)ieyo
Alreuibiew ey suonuaaiaiul
jelpawsal s|duwis asodold

99Ud1IN220 sbeuew

pue juanaid 0} sabusg|leyo

K&y ul spuaiy Joyuow pue
SUONN|OS pUBWIWODa] ‘asAleuy

uolMIIsUI 8y} Ul seaJe
SNOLIEA UO SUOIN|0S Alpuap| -«

suonn|os AJjjuspl pue
sped sjgeabeuew ojul swajgold
x91dwiod umop yesuq ol 3|ay

LoROUN} UMO UILIIM

wioped 0) SABM MaU PUSWILIOIDY

SHSE)

Lz/9z0T

g aunxauuy




- m~ -
A
sayoeoidde sonoeid
1899 2leys pue sespl mau HoI9
0} suoissas Buueys uonewloyul
pue abpaimouy Jenbal pjoH -
Bulreys sbpajmouy pue Bulules)
JO SAIONPUOD BINYNJ B 881 fousiouse
pue SSaUBAII0aYS [euolNISUl
siap|oysyels |eulsixs Jswabeuew aoueyua 0} abpsmouy
pue [euisiul Lim suoidessiul ul uonewolul pue abpajmou abpa-Bumno pue Jueas|al apirold sJoquiawl Wes) pue siaploysyels
. sjuiod Joj swaysAs Bunoyuow pue Y2Ieasal 0} $82In0s8) [eusajul yyim abps|mouy
aBpsmouy Jiojdxe pue asiuboosy . pue sainsesw sjeinooe ysligeisy . |euldlul pue [BUIRIX? 9sny ° pue uojew.ojul areys Aeinbey .
ssoloe “cmEmw“ﬂwﬁywmwwﬁwm“ el aseq abpeimouy ey} asealou| 0}
euuiojul Buiieys 1o} sainjonas UONELLIOUI JO SOINOS MU 3088 »
yoeoidde ainjew e ajensuowa » aonjoeld-iseq sjowold pue aleys . pue swsiueyosw aeald AjpAdY ¢
juswsabeuew suonnjos apinoid pue
obpajmouy spaau Juswalbeuew abpajmou SUOJS[oap aouaNjul 0} AjAlosYS SUOISN|2UOD Melp 0]
aley|ioe} o} JuswuieAot (eoo| aJniny JosU 0} s985900.d UONBWIOUI BSN pUB $82JN0S uoneulojul 1asdislul pue asAjleuy .
ssouoe sdiysisuped ysiges3 . pue splepuejs dojpreg SNOLIBA WIOJ} B)Ep S)eneA]  *
= bl yeosl AN B\ yueuRTuuBuEReuew 5N LTS SEtElD swsloud pue syse) oyoads
ale SIeqUISL WES) S1ayM SInynd obpaMO| PUE LORELUIoUI S 4cy,RSIRbSl UCEWICII JLEAS|E!
Y 2] pamowy p 1 Jul 0) ABojouyos) pue swa)sAs OB} puB asuoBajes os0] -
pue uoisia e woddns pue sjges) . aimny joipaad Ajeagoayg . uojeunojul sleudoidde asn ¢

b0oR3dNS J3ONVAQY INI13dNOD

ST13A3T LNIIWIAIIHDV

JuswiLaAob eso] Jo aseq abpajmouy aA1}08]|02 2Y) 92UBYUS O} JAPIO U] ‘Elpawl pue * NOILINIA3d ADON3IL3dINOD
sassaooud snoueA ybnoayy uoneuwuojul pue abpajmouy jo Buueys pue uonelsuab ay sjowold o} ajqy

jusweabeuep uoeULIOIU] pue abpajmoud - JAVN ADNILIJINOD

S$3IONILIdINOD FHOD + ¥3isn1o

L2/9202 g ainxauuy



& o

Ivﬁl

suldiosip pue aousjedwod
[BJowW JO s[aAs] UBIy yum eipaw
BUI UM 91e21Untuwod 0} 9|qy

uonnysul

8y} Jo abewi sanisod e soueyue
0} )98s pue siapjoyaels
[BUISIX® 0} UOIN}SUI

oy ajowoud pue 12BN

SJUSLLINOSOP
USJIIM paInionils-|[om pue
8s19U00 ‘Pasnoo) Yes(o a)dwoy .

Allewssixa pue Juswuiaaob
|E20] UIUIM S|SAS| JUSISYIP
Je suoijenjobau a]euIp1009 0} J|qY

x2|dwo?2 punoJe suonenofau
Joallp Ajaanaays o} |y

siapjoyayels

ueAD|al WOl Juswasibe

pue Jusuiwwo? ‘uoddns suieb
18U} JOULBW B Ul JUSJU0D JOAIRg

suoneslanuod sjenaidde
|E21O pUB UOKEDIUNWWIOD
aAonpoud

pue jualedsuel) 0] SAIDNPUOD
JUSWUOIIAUS UE Sa}eal)

sanss| xa|dwod
uo sjulodmaia Bunesiunwiwod
UsyMm Spasu [BUONINSUI L)IM
sanoadsiad [eonijod aoueleq

Jajsuel; uojewloul [ewndo
8)e}[10.) pUE SoUBIPNE BU} 1INS 0]

pUE JUSJUOD UoHEIIUNWLWOD Jdepy  «

olA1s

Ajslenbape
abps|mouy| pue uojewIoul
Aanuod pue ajeulassiq

JueAs|a. pue

[npoedwl SI By} UOHEIIUNLILIOD
aAlusod ybnouy) sisyio
sleAljow pue alidsul 0} 8|qy

ABajens uonesunwwoo
pauyap-||em e dojgasg

sjol|eq pue sepnjpe
‘sanl}oadsiad asIaAIp Sjenaldde

pue 9}eJ9|0} ‘puUeBISIapUN O} By -

UOIBISPISUOD
OJUI 2oUBIPNE BU} 9YE) sAemie
JOU $20p INQ Jauuew pasndo)

pue Jes|2 e Ul seapl ssaidxg

uonnsul
ay) Bunusasaidal pue suonenobau
U1 1sie1oads e se papleboy

d0i™3dNs

sJoployaxe)ls
JUBAB|2J O} SISJIBW SAI}ISUSS pue
ysU-ybiy ajesjunwiwod Ajsanoayg

J3ONVAQY

Bupeaijow pue Bunsaiaiul

s| jey} Jauvew e ul sbumes
[ewoul pue [eulo) ul sdnotB
pue s|enpiAIpul 0} seapl ssaldx3

IN313dNOD

ST3AATT LNIWIAIIHOV

sj00} yons Guisyan u

souepinb salinbal 1ng ‘aousipne
ay} Joj ajeudouidde sj00)

puE SJ8A3| UOIJEDIUNLILIOD IO}
Buipuejsiapun ue sjensuowsg

SWO2IN0 pallsap ay) SA3IYIE 0) SI9PIOYINE}S aduanjul pue apensiad ASAU0D A[9AI}I9449 0} 49PIO

- NOILINIZ3Q ADN3L3IdINOD
ut sudpne ay) 10} deudosdde Jauueww 9sI2UOD pue PasSNI0) LIe3|d B Ul Seap) pue aBps|imou) ‘UOReWLIOU] sleysS 0} 3|qY

uopiedunwwod - 3INVN AONZL3dINOD

S3ION3ILIdINOD FH0D

1 ¥3aLsno

£2/9702 g 2inxauuy



% S
w

Imﬁl

s|eob asijeal o) suejd

1snfpe pue syoeqIes SWOISAQ

uonoe

ainssaud
Japun paoe(d usym sindino
Ayenb uo snooj B LIBJUIB

papasau se sjuausnipe

ayew pue sajepdn snjeis

aplAoid ($80IN0SA) 10 8sh pue
yiom jo Ayenb 'ssaiboid siojuop .

ainssald repun usym uoneoadxa
198l 0} S|ie} INg ‘SBOUBISWNDID
|eJauab uliom Ajfenb sonpoid .

sjeob ysidwosoe
0] sysu aleudoidde axe|

suoneloadxe

BuiraIyoe 0} JusW)iwwod Aejdsip
pue wes) pue J|as 0} seAislqo
pue sjeof Buibus|eyo 188

$8AN08[qo aAsIyDE 0} Jopio
uI synsal Jo Ajljenb pue Ajjenb
pue Aluenb ay; aouejeq o} 8|1y«

3Jom jo Ajlfenb sy Bunelodiosul
Ul Juswidojeasp sannbail ing
ndino jo Aljuenb ay) uo snoo4 .

suoleloadxe we)

Hoys pue -Buo| Buigediunwiwiod
‘sjeof wea)] Buibusjeyo pue
SNONIQUIE }8S 0} WES) UM MJOAA

uona|dwos 0}
ubnosyy s)oafoid pue ysey mojjo4

Aenb ybiy jo indyno sonpold «

plepuels poob
© 10 S| By} SSWOOIN0 90NP0ld  »

paiinbal

UBUM SUOJJUBAIBIUI [BIpSLUa
juswa|dw pue asuewlopad umo
Jojuow ‘spsepuess Ajfenb pue
S)INSaJ By} PaadXs 0} JUI0)

spJepuels Ajjenb pue s)nsal
Buinsiyoe 0y yoeoidde paniwwiod
puE psulwIs)ap E S)elisuowad

spJepuejs jas Buinaiyoe
punoJe sysel pue sassasold
ubisap pue spiepuels Aljenb}ag .

8|04 8y} Ul palinbay synsal
10 |9A8] WNWIUIL 8Y} 80NP0Id  «

aouewouad

|euosiad o} spiepuels

ybiy sjas pue s|eob pasnaoy
-uays ‘Buibuajeya dojersq

papensip Buieq spioae
pue )nsal pus 8y} Uo snoo4

s)Insal
1021109 3y} Buiaaiyoe Ul spud
pue JuswlWWos Wiy Aeidsig .

S)INS3J J09.102 By}
Buinaiyoe
0} JUBWWIWOD JISE] B MOUS .

sjnsal
pue spiepuels Ayjenb pasoxe
0} sI8U30 apInb pue Yoo

HO3dNS

indino
Alllenb ainsua 0} saWO23N0 pue
spJepuels umo Auan Apuasisuo)

d3ONVAQV

sanIAnoe Auold-1amol Aq
PaJoRISIP SWI093g JOU S0P puB
suopoe Aplold-ybiy uo snoo4

IN313dINOD

ST3A3IT LNINIAZIHOY

soaAoalqo paynuapl jsurebe
Ajjenb pue s)nsai1 ainsesw pue Jojuow Ajaanoe o) ‘1Isyung ‘spiepues Ajijenb jaaw o} s1ayjo abeinosua pue suonejsadxs
pa22xa 0} BuiAlgs Apua)sisuod sjym saanaalqo pue synsal buiasiyse uo snooy ‘spiepueys Aijenb ybiy ulelurew o} alqy

sn2o4 Ajijenp) pue s)nsoy

S3ION3ALIdINOD FJHOD

slapew jueyodu)
01 Buipuaye ul asuepinb salnbal
Ng yom Jo Ayjenb puelsiepun

NId3d AODN313dINOD

: JINVN ADN3I13dINOD

+¥3LsNIo

£2/9202

g ainxauuy



5

I@MI

yedw ybiy e piaif jey)
safiAlloe [eono uo sidoad snoo4

uoinuisul sy Jo Jom ayy

Buinjea pue Bulieneas ‘ssa00Nns
Buunsesul pue Buuoyuow
‘Bunjoey) 'sapiqisuodsal Buuysp
yiom Buubisse pue Buibeuew Joj
swiaysAs [euonpmnsul Buysygelsy

Lz/9zot g 2Jnxauuy




b

ue|d JuswdojaAag |euosiad

L7/9202 D 3Jnxauuy



91eq

Rujedipiunpy oy} 1o Jjeyaq uo JoAep aannoax3 ay) Aq paubis

&NQN.. \\\O. 0\ 2le
) o/ §

oaholdidg sy A pue psubig
y
>
/ | °
/ - . |
AL 7 18 b0, W o
M| A Trmaery ” 70 v o0y A
/2 W Y UL 4 LMY DIV | DO/ O

esie juswdojaaap/(|ins

AlAnoe
soweld ISETNIEETS] i,
d
uosiad poddng sonoeld 0y BULL 8)5oB6NS 10 BpoL PBISEEBNG Juswidojanap 4o/ pal2adx3 sawodN0 deg asuewIouad S|IMS
pue Buiuies; paysabing

pajeald Alunuoddo sHopn

£2/920T D 2inxauuy



